
Non-profit organisation JEF Estonia - Young European Federalists Estonia Statute

OVERVIEW

§ 1. Grounds

⦁ The name of the non-profit association is Non-profit association JEF 
Estonia - Young European Federalists Estonia (hereinafter referred to as the 
association or JEF Estonia). The association was founded on 08.05.2022 in 
Tallinn, as a voluntary all-Estonian youth association, which is united in Europe. 
JEF Estonia is part of the JEF Europe network. The aim of the association is to 
disseminate the ideals of a federal European Union and to educate members and 
the wider public about the European Union.

⦁ The Association is a legal person in private law, which is guided in its 
activities by these Articles of Association, the Non-Profit Organisations Act and 
other Estonian legislation.

⦁ The seat of the association is Ehitajate tee 5, 19086 Tallinn, Estonia.

⦁ JEF Estonia is the candidate section in Estonia of the umbrella 
organisation JEFEurope, which is applying to join in the future.

⦁ The association's financial year starts on 01.04 and ends on 31.03.

§ 2. Operation of the Association

⦁ The Association carries out the objectives set out in its Statutes 
throughthe activities of its members and public appearances.

⦁ The association develops cooperation with other JEF Europe branches and 
movementsin Estonia and abroad.

⦁ The association relies on the citizens' initiative of its members.

⦁ JEF Estonia is involved in creating activities such as organising events 
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andcreating pro-democracy content.

MEMBERS OF THE ASSOCIATION

§ 3. Membership of the Association is open to any Estonian resident, e-
resident or person, people connected with Estonia between the ages of 16 and 
35, or Estonian citizen living abroad who accepts the Statutes in word and 
deed and is loyal to the principles of the Association. People who do not fall 
within these criteria can apply to join and their application will be assessed by 
the Board.

§ 4. Admission of members

⦁ Admission to membership is open to all persons described in § 3 and 
will be formally approved by the Association's Management Board on the 
basis of a written application consisting of their full name, place of residence 
and contact details.

⦁ Decisions shall be deemed to be adopted if more than half of the 
members of the Management Board of the Association, but not less than 3 
members, vote in favour.

⦁ A person wishing to become a member of the Association shall be deemed to 
be a member of the Association from the moment of the decision of the
Management Board of the Association.

⦁ If the board of the association does not accept a member, it shall state 
the reasons and motivation for its refusal and inform the applicant in 
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writing. Reasons for non- admission:

⦁ the person expressed values that are not in line with either JEF 
Estonia or, if the association is accepted as a full member of JEF 
Europe, JEF Europe values.

⦁ it is beyond reasonable doubt that the person's decision to become a
member was not sincere or that the person was not in a clear state of 
mind at the time the application was made.

⦁ the person decides to withdraw his/her application before it is 
approved.

§ 5. Members

⦁ The keeping of membership records and the related administration shall 
be organised at all levels of the Association in accordance with the procedures
established by the Management Board of the Association.

⦁ Members are entitled to:

1)  elect and be elected to the association's governing bodies.

2) stand for election to the boards and positions of other organisations and 
the association's on the basis of written mandates from the Management 
Board and elected at meetings to the Boards of Directors or posts of 
international organisations.

3)  receive information about the association's work, decisions, 
cooperation plans, external relations and planned events.
4)  address any of the association's bodies with a statement, suggestion or 
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criticism on any matter.

5)  publish their opinions and work on the association's internal channels.

6)  participate in social movements and organisations, provided that their 
aims and activities do not conflict with the values of the association.

7)  attend in person any meeting of any of the bodies of the association at 
which the activities and conduct of the association are discussed.

8)  have the right to speak at a meeting of the Management Board, by 
informing the Chair of the meeting in advance.

9)  receive support from the Management Board in meeting its statutory 
obligations.

§ 6. Obligations of members of the Association

(1)  Obligations of members:

1)  abides by the Statutes of the Association, is guided in his/her activities 
by the values of the Association and carries out the values of the 
Association in accordance with his/her conscience.

2)  participates consistently and conscientiously in the work of elected 
bodies and meetings, if elected.

3)  uphold the reputation of the association through their conduct, in 
accordance with the values of the association and the relevant laws.

4) pay the membership fee on time and in the prescribed amount.

§ 7. Exclusion of members

⦁ Expulsion from the association is decided by the board of the 
association. The decision on expulsion shall be taken by a majority of the 
members of theExecutive Board.

⦁ Membership is abolished:
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1)  a written letter of resignation sent by post or e-mail to the 
Management Board.

2)  the death of the person.

3)  expulsion for non-payment of the annual membership fee at the 
beginning of each calendar year after the expiry of the grace period.

4)  expulsion by the General meeting for serious reasons or for 
serious prejudice to the interests of the association.

5)  in the cases provided for in the JEF Europe Statutes, if JEF 
Europe has recognised JEF Estonia as a section of JEF Europe.

6)  a member may be expelled from the association in the event of 
breach of the obligations listed in § 6 and/or for legal reasons.

7)  on reaching the age of 35, a member will be expelled from JEF 
Estonia.

⦁ Membership fees are non-refundable on withdrawal or joining.

⦁ Anyone who lives or has lived in Estonia can become a member of the
association by filling in a contact form with their name and email address, then 
joining the JEF Estonia social media and paying the annual membership fee. 
The General meeting decides the amount of the membership fee.

⦁ JEF Estonia General meetings and events are open to both members 
and non- members.

PLANT COSTS

§ 8. Convening of the General meeting of Shareholders

⦁ The supreme body of the association is the General meeting (General meeting 
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of the non- profit associations act).

⦁ All members of the Association who have paid the membership fee during the 
calendar year of the General meeting and have registered as delegates at the 
General meeting may participate as delegates.

⦁ The Management Board shall convene a General meeting at least once a year, 
giving at least two weeks' notice.

⦁ An Extraordinary General meeting shall be convened by a decision of the 
Management Board with at least seven days' notice.

⦁ The quorum for a General meeting shall be formed by the total number of 
registered proxy holders.

⦁ A quorum and a quorum shall exist at a General meeting if at least more than 
half of the registered proxy holders have registered as participants in person or 
in a hybrid form at the time of the General meeting.

⦁ The Management Board is obliged to convene a General meeting if at least 
one third of the members of the Association so propose or if the General 
meeting has been inquorate due to lack of a quorum.

⦁ Invitation to the General meeting is sent to all members of the association by 
e-mail.

§9. Actions of the General 
meeting 

The General meeting:

(1)  approves the agenda and the electoral code, sets up the electoral 
committee and the other bodies of the General meeting and verifies the 
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credentials of the delegates.

(2)  listens to the report of the President and the Secretary-General and 
assesses the work done.

(3)  amends the Statute.

(4)  decides on the merger, division and dissolution of the association.

(5)  elects the President of the Association for a period of one year.

(6)  elects the additional members of the Association's Management Board 
for a period of one year.

(7)  elects the Secretary General of the Association for a period of one year.

(8)  approves the annual accounts.

(9)  elect an election committee, whose task is to be set up by the General 
meeting. They must consist of at least two people. Their task shall be 
impartial:

⦁ collect ballot papers for all elected posts and/or collect the 
online vote from the anonymized system prepared in case of 
hybrid General meeting.

⦁ count the ballot papers/online votes.

⦁ announce election result.

4) to draw up and distribute to the General meeting a list of 
alternate members of the Management Board, in accordance 
with the number of votes received, in the event that a member of 
the Management Board resigns and needs to be replaced.

5)  destroy and dispose of the ballot papers after the General 
meeting has approved the election results, in order to preserve 
the secrecy of the Commission's work.

(10) it approves the code of conduct of the 
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Management Board and it can amend it with a simple 
majority

§ 10. Quorum of the General meeting of Shareholders

(1)  A General meeting shall constitute a quorum if it has been convened 
in accordance with the requirements of § 8 of these Statutes.

(2)  If the General meeting does not have a quorum, an Extraordinary 
General meeting shall be convened within 10 days, which shall also have a 
quorum for the adoption of resolutions on matters that were not decided at 
the General meeting that was not held due to the absence of a quorum.

§ 11. Decisions of the General meeting

(1)  A decision is adopted if more than half of the delegates present at the 
General meeting vote in favour of it, unless otherwise provided for in the 
Statutes.

⦁ Several proposals will be decided by competitive voting. The winning 
proposal shall be adopted in accordance with paragraph 8 (subsection 
(3)( 3) If there is only one proposal on the ballot, or if one seat is to be 
filled by there is only one candidate, it is possible to vote for or against.

⦁ The Statutes of the Association shall be amended by a two-thirds
majority of the delegates present.

⦁ The results of a person's election shall be confirmed by a decision of the 
General meeting.

§ 12. Preparation of candidates for the General meeting of shareholders

(1)  Each member of the association has the right to nominate candidates for 
elected positions. A written proposal for nomination, together with the 
candidate's consent, shall be submitted to the Secretary General of JEF 
Estonia no later than seven (7) days before the beginning of the General 
meeting. The Management Board shall inform the members of the 
Association of the nominated candidates within 3 working days after the 
deadline for submission of nominations and shall forward the nominations 
submitted to the Election Committee of the General meeting. Nominations 
may also be submitted at the General meeting.
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(2)  The selection committee draws up a list of nominated candidates. The 
list shall be closed by a decision of the General meeting.

§ 13. Election of the President

⦁ The President is elected by secret ballot for a minimum of one year and a 
maximum of

1.5 years.

⦁ The candidate who receives the majority of the votes of the delegates 
present at the General meeting is elected.

(3) If there is only one candidate for President who obtains less than half of the 
votes cast in the first round, that candidate shall not be elected President and there 
shall be an Extraordinary General meeting convened in accordance with the 
conditions laid down in.

§ 14. Election of additional members of the Management Board

(1)  The number of additional members of the Management Board shall be 
decided by the General meeting in accordance with the procedure laid down in §
11 (1 ; 2).

(2)  The additional members of the Management Board shall be elected for at least 
one year, but not more than 1.5 years by secret ballot.

(3)  The additional members of the Management Board shall be elected separately 
by secret ballot in accordance with the procedure laid down in § 12 subsection 2.

§ 15 Election of the Secretary-General

(1)  The Secretary General shall be elected for a term of at least one year, but not 
more than 1.5 years, by separate secret ballot in accordance with the procedure 
laid down in § 12(2).

(2)  The candidate who receives the majority of the votes cast by the delegates 
present at the General meeting is elected.

(3)  If there is only one candidate for the post of Secretary General who obtains 
less than half of the votes cast in the first round, he/she shall not be elected, and 
the General meeting shall have the opportunity to nominate members of the 
Association for that post.
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(4)  If no-one is elected, the Management Board shall assign the duties of 
Secretary-General to one or more of its members.

§ 16 Election of the Treasurer

(1)  The Treasurer shall be elected for a term of at least one year, but not more 
than 1.5 years, by separate secret ballot in accordance with the procedure provided 
for in § 12 subsection 2.

(2)  The candidate who receives the majority of the votes cast by the delegates 
present at the General meeting is elected.

(3)  If there is only one candidate for treasurer who obtains less than half of the 
votes cast in the first round, he/she shall not be elected, and the General meeting 
shall have the opportunity to nominate members of the association for that office.

(4)  If no one is elected, the Management Board shall assign the duties of 
Treasurer to one or more of its members VI.

§ 17. Management Board

(1)  The Board manages the work of the Association and represents the 
Association between General meetings. The legal tenure for board members 
elected in the previous General meeting should be till 30 days after the General 
meeting in order to have 30 days for handover.

(2)  The board shall consist of at least 3 but no more than 9 people.

(3)  The Management Board is accountable to the General meeting and its 
members have to fulfill the code of conduct who they have to sign after their 
election.

(4)  The Management Board shall be composed of the President, the Secretary-
General or the Acting Secretary-General and the additional members of the 
Management Board.

(5)  Legal acts may be performed on behalf of the Association by at least two 
members of the Management Board together, at least one of whom shall be the 
President or the Secretary General of the Association.
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(6)  In the event of the resignation of an additional member of the Management 
Board, he/she shall be replaced by an alternate member of the Management Board 
on the basis of the list of alternate members drawn up by the Election Committee 
at the General meeting referred to in
§ 9 (9) 4.

(7)  The Management Board shall have the power to appoint new members of the 
Management Board if it is seen that there is a need to fill a vacancy. This decision 
requires the support of ⅔ of the Board members.

(8)  Management Board:

1)  organises the distribution of work and tasks within the 
Management Board.

2)  implements and complies with the decisions of the General 
meeting.

3)  prepares the association's budget.

4)  Owns and uses the assets of the association.

5)  draws up and implements long-term action plans and projects.

6)  appoints paid staff.

7)  represents the association in its relations with other 
organisations and bodies.

8)  takes political positions on behalf of the association.

9)  convenes the General meeting and draws up its agenda.

10)  organises the accounting of the association, prepares the 
annual accounts and the activity report and submits them to the 
General meeting for approval.

11)  is responsible for organising the organisation's external 
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communication.

12)  approves the presidential replacement scheme.

(9)  The Board can appoint one or more advisors. The advisors should be either a 
former member of JEF Europe who passed the limit age of 35 years or former 
JEF-Estonia’s Board members. The advisors can make recommendations and 
suggestions to the Board based on their experience and expertise. The advisors 
have no right to vote in either the Board or General meeting, but they can chair the 
General meeting if requested by the Board.

§ 18. Work of the Management Board

(1)  The Bureau shall meet at least once every two months at the call of the 
Secretary General, giving at least seven (7) days' notice.

(2)  An extraordinary meeting of the Management Board shall be convened and 
the members of the Management Board and the Association shall be informed at 
least three (3) days before the meeting. The General Secretary shall be obliged to 
convene the Board if such a proposal is made by the President of the Association 
or 1/4 of the Board members.

(3)  A quorum is constituted when half of the members of the Management Board 
are present.

(4)  The principles set out in § 10 shall apply to the adoption of decisions by the 
Board.

(5)  If at least one (1) member of the Management Board calls for a vote on the 
agenda approved by the Management Board for the meeting, it shall be put to a 
vote on.

§ 19. President

(1)  is the head of the association.

(2)  leads the work of the Management Board.

(3)  gives instructions to paid staff and supervises their work.

(4) concludes, suspends, and terminates employment contracts with paid staff.
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(5) the President represents the Association and signs contracts, Board decisions 
and statements on behalf of the Association.

(6)  the President shall be elected by the General meeting in accordance with the 
procedure laid down in § 13.

§ 20. Tasks of additional members of the Management Board

(1)  Fill specific positions that the association may need at that time. The positions 
to be filled will be allocated among themselves and approved by the Management 
Board.

(2)  The additional members of the Management Board shall be elected by the 
General meeting in accordance with the procedure laid down in § 14 or by the 
Management Board in accordance with § 17.

(3)  In accordance with the procedure laid down in.

§ 21. Secretary General

⦁ The Secretary General shall be elected by the General meeting in 
accordance with the procedure laid down in § 15 of the General meeting.

⦁ The Secretary-General shall be dismissed by the Bureau at its own 
request or ona proposal from the President.

⦁ Secretary General:

⦁ manages the day-to-day work of the association.

⦁ prepares meetings of the Management Board, takes minutes of 
meetings, and implements decisions of the Management Board.

⦁ carries out any other duties assigned to it by the President.

4)  in the absence of the Secretary General, his/her duties shall be exercised 
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by a person appointed by the Management Board of the Association.

§ 22 Treasurer

⦁ The treasurer shall be elected by the General meeting in accordance with 
the procedure laid down in § 16 of the General meeting.

⦁ The Treasurer shall be dismissed by the Management Board at its own 
request or ona proposal from the President.

⦁ The Treasurer:

1)  report quarterly to the Management Board on the receipt and 
expenditure of membership fees and donations.

2)  prepare and submit to the Management Board for adoption the budget 
for the following year.

3)  perform any other duties assigned to it by the President.

4)  In the absence of the Treasurer, his/her duties shall be performed by a 
person appointed by the Management Board of the Association.

§ 23. Resources of the Association

(1)  The funds are received from:

⦁ membership fees.

⦁ the proceeds from the organisation of events.

⦁ donations from legal and natural persons.

⦁ from national budget allocations.

⦁ of the estate.
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⦁ other legal revenues.

(2)  The assets of the company may only be used to achieve the company's 
statutory objectives.

IX FINAL PROVISIONS

§ 24. The Statutes may be amended by a resolution of the General meeting of the 
Association if more than two thirds of the delegates present at the General meeting vote 
in favour of the proposal.

§ 25. Dissolution of the Association

⦁ Dissolution, mergers and divisions shall be decided by the General meeting 
if more than two thirds of the delegates present at the General meeting vote 
in favour of the decision.

⦁ In the event of the dissolution of the Association, the assets of the 
Association shall be transferred to JEF Europe or, in its absence, to a non-
profit organisation with similar objectives determined by the General 
meeting.

⦁ Dissolution, merger and division of the activities of an organisation shall be
carried out in accordance with the law. 

X IMPLEMENTING PROVISIONS

§ 26. The Statutes and amendments thereto adopted by the General meeting shall enter 
into force from the moment of their adoption.
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